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Equal Opportunity / Nondiscrimination

Warner Pacific University is an equal opportunity employer, which seeks faculty and staff who have a
personal commitment to Jesus Christ and to the educational mission of the university as a Christ-
centered liberal arts institution. WPU does not discriminate in its student admission and employment
practices and provides equal opportunity for all students, applicants, and employees regardless of
race, color, national origin, sex, pregnancy, age, disability, creed, religion, sexual orientation, gender
identity, gender expression, veteran status, political affiliation, and any other status protected by laws
and regulations. The University takes affirmative action to increase ethnic, cultural and gender
diversity; to employ qualified individuals with disabilities, and to provide equal opportunity to all
students and employees.
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Failure to read this handbook does not excuse a student from the requirements, regulations, and
consequences described herein.

This handbook supersedes all previous handbooks. The Squire is written and issued by the Office of the
Dean of Students and the Division of Student Success and Engagement at Warner Pacific University. It is
the University’s official notification of its standards of conduct, policies, and procedures for all
traditional and Professional and Graduate Studies students. In areas where The Squire conflicts with the
PGS Bulletin, PGS students should follow the PGS Bulletin. Warner Pacific University reserves the right to
change or modify any of these standards of conduct, policies, or procedures. The Squire is neither a
contract nor a commitment of a particular result in a particular circumstance. The University reserves
the discretion to consider each situation on a case-by-case basis.

This edition of The Squire was updated in September 2025.

Students are responsible for staying informed of current policies and standards. The most recent version may
be found at https://www.warnerpacific.edu/resources/for-students/.



https://www.warnerpacific.edu/resources/for-students/

TABLE OF CONTENTS

ABOUT WARNER PACIFIC UNIVERSITY ..eetiteieieieeeeteteeeeeeeeeeeesesesesssssssesssesesssssesssssssssssssesssssesesesens 6
ACADEMIC POLICIES ... eeeeeeeeeeteeeeeeeeeeeaeeeeeasssssssssssssssssssssssssssssssssesssssssesssssssesssesesesssesesesens 8
REGISTRATION AND ENROLLMENT ceuuttutttuttuettneernereneeenerenesesesesssssesssesssssssssssssssssssssssssssessssssssssssssssssnsssnessnssnns 8
ATTENDANCE AND CLASSROOM BEHAVIOR ....uuttutttettneetneeeneeeneeenertneeenesesesssessnesssesssssssessssssssssssssssssssssnsssnessns 10
ACADEMIC INTEGRITY «euutuntunteneeneeneeneeueeueeensensensensessessessesnsssssnssnsessesssssssssssssnsssssnsensessssssssssssssssnssnsenssnssnnses 11
ACADEMIC APPEALS AND PETITIONS tutvuuttuettueteueeeneeeneeeneeeneesseessessssessesssssssssssssssesssssssesssssssssssssssssssessssssnessns 12
PETITIONS REGARDING APPLICATION OF ACADEMIC POLICY tuutuuituniiuiiieiieireeteereeseeseeseesssesssessessosesesnnses 12
STUDENT RECORDS POLICIES. ...t ieieiieieieieietetetetetecetececetesececesesesesesesesesesssssesssssssssesesssesssesesene 14
CAMPUS LIFE STAND A RDS ... eeeeeeeesesesesesasasesasasesasasasesesesenesesesenesesesesenesesenenenenenenenns 17
COMMUNITY AGREEMENT uuttuttuetuneteneeeneeeneeeneesneessessnsesssssssessssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssnses 18
DISCRETION OF THE DEAN OF STUDENTS «utuutuntunttnteneeneeneeaeeaeeaeensensensensessesessnssnssssensensssssssssssssssssnsenssnsessssnss 20
JURISDICTION OF CAMPUS LIFE STANDARDS ..uetvuueeetneerrnneeeeneerseeessncessnsesssneessnsesssnsessssesssesssnsesssaesssnsessnnessnns 21
ANTI-HAZING POLICY ouetttiiiiiiiiieieteteteeeeeeeeeeeeeeeeeesesesesescsesesesssesssssssssesssssssssssssssssssesesssssssssssssssns 22
T T LE IX ettt et teeeeeeeeececececececececesesesesesesesesesesesesesesesesssesesesesssesesesesesesesesesesesesesesesenennnen 23
STUDENT CONDUCT ... eeieieieteietetetetetetetetetetetececececesesesesssesssesesesesssssssssssssssssssssssssssssssssesssssssssssssens 25
STUDENT RIGHTS veutttueetueeeuneeeuneeeuneeerneeennesesnesessesessssssnssessssssssssessssesssssessssssssssessssessssssssssessssssnsssssnssees 25
STUDENT CONDUCT PROCESSES vuutvuettuettuetenerenerenereneeeneeenessnesssesssesssssssessssssssssssssssssssssssssssssssssssssnsssssssssnns 28
SANCTIONS eueueeueeneeuetenrenreneenseneeneeaeeaesansansensensensessesssssssnssnssnssnsssssssssssssssnsssssnssnsensssssssssnsssssnssnsensensenesnssnns 49
APPEALS OF STUDENT CONDUCGT CASES 1uttuuttuteueeenerenereneeenereneeeneessesssssssesssesssssssssssssssesssssssssssssssssssessssssnessns 50
APPEALS OF DISCRIMINATORY MISCONDUGCT CASES «evuuteunrenrenrenerenerenerenerenesenesesesesesesesesesssssessssssssnsssnssanssens 51
INON-DISCIPLINARY POLICY tutttuttnettneetnetueeteeuetteeueteeeanesunssnnssssssssssnsssssssnnssssssnnssnsssnnssnsssnsssnsssnsssnsssnsssns 51
MEDICAL LEAVE POLICY euttttitiiietietteeietteeueetneeanetanesnsesanssasssasssnsssasssnnssnsssssssnnssnsssnnssnsssnnssnsssnsssnsssnsssns 52
COMMUNITY DISPUTE RESOLUTION PROCESS. cuuutuutuuettuetunetenetueeuneeeneesnsesnsesssesnsesssssssssssssssssssssssessssssssnsssnsses 53
STUDENT LIFE & ENGAGEMENT ...ttt iiiieteeeteeecetetececececesasesesesesesesesesesesssesssesssssesesesesssesesens 55
ASSOCIATED STUDENTS OF WARNER PACIFIC UNIVERSITY ..euuttunttuntenneennrenrensensenesensssnsssnsssnsssnsssnsssnsssnsssnsssns 55
RECREATION AND FITINESS CENTER utvuutuuetunetuneeeneeeneeeneeeneeeneeensesnsesssssssssssssssssssssssssssssnsssssssssssssesssssssnnssnnses 58
ATHLETICS «ettunteneeenerenerenerenesenesenesenesensensenssensssnssensssnssensssnsssnsssnsssnsssnsssnsssnsssnsssnsssnsssnsssnsssnsssnsssnsssnsssnsssns 59
STUDENT SUCCESS & SUPPORT ...cuueeeeeeeeeeeeeeeeeeeeeesesesesesesesesssesesesesssesssesesssesssssesesesssnse 60



CENTER FOR ACADEMIC SUCCESS AND ACHIEVEMENT (CASA) .c.uniiiitieeeeetceeeeettceeeeeeteeeeeevaeeeesnaneeesssaneesesnnnns 60

ACCESSIBILITY AND ACCOMMODATIONS «evuuttuetrueerneerneereeerneesseesseesseesssessssssssssssssssssssssssssssssssssssssssssssssssssessns 60
CAREER SERVICES eutuutuniuntuneenreueeueeueeseeaneansensensensessessssssssssssssssssssssssssssssssssssssnssnssssssssssssnssnssnssnssnssnsssssnssnns 62
COUNSELING CENTER «evutuuttuteueeueeneeueeueeataseneensensessessssssssssnssnsesssssssssssssssssssnssnssssssssssssssssssnssnssnssnssnsensensenns 63
DINING SERVICES tuuttunttuetrueerueerneeruersueesueesessnessssssssssssssssssssssnsssssssesssesssssssessssssssssssssssssesssessssssesssessnses 64
BOOKS, SUPPLIES, AND GEAR...ccuuciiittuueeeeetueeeeertneeeeeeruneessssesessssssssesssssnssssssssssssssssssssssssssssssssnssssssssnsssssnnnns 66
INFORMATION TECHNOLOGY eututtntueuniueeneeeeneeeeneseeseencsescsessesessesssssssssssssesssssssessssssnsssssssssssssssssssssnssessssssns 66
| I12) N S N 67
MAILROOM AND COPY CENTER uutuututuniunetneeneeneeneeueeseessensensessessessessssssssssnssnssssessssssssssssssssssssssnssnssnssnsensenses 68
FINANCIAL AID AND STUDENT ACCOUNTS teuetueeueeueeueeneeueeneesensenseseeseesesssssssnssnsessesssssssssssssnssnsssssnsssssssesssnnes 68
RESIDENCE LIFE & HOUSIING ....cututtitiiiieieieteteieeeeeeeteeeeeeeesesesesesssssesssssesssssssssssssesssssssssssssssssesssssnss 71
RESIDENCE LIFE POLICIES vuutvuttuettuettuetrneeuneerneeseesnesseessuessessssssssssssesssesssssssesssssssesssnsssesssesssssssssssessssssnnses 71
HOUSING POLICIES 1ttt ttuttnetteeetnetenetenettnetuneeuneeeneesnessssssssssssssssssssssssssssssssssssssssssssssssssnssssssssssssssssssssssnsssnnses 75
HEALTH QU S A FE T Y oo eeeeeeeeeeeeeeeeeeeesenesesesesesenesenenesenenenesenenenenenenenenenenenenesenenensnenenenenenenenane 82
COMMUNICABLE INFECTIOUS DISEASE PROTOCOL «.vvuutuuttneitneeuneetneerneereesnersneeseessssssssssssssssssssssssssossssssnnses 82
CAMPUS SAFETY AND EMERGENCY MANAGEMENT «.uvuntutunttnteneeneeneeneeneeaeeaesansssensensessessesesssssnssssessansensensensenns 86
RESQOURGCES . ..ttt eeeteeeeeeeeeeeeeeeesesesesesesesesesesesesesesesesssesesesssesssssesessssssssnsssssesssnsnsnsnsnsnse 89
CARE TEAM REFERRAL...tvuttutttuetruettneteneesneesneesessnessnsssssssssssssssnsssssssssssssssssssssssssssssssssssnsssssssssssssssssssssnnses 89
STUDENT SUPPORT AND INCIDENT REPORTING «euututueeueeuneunreneeneeneeneeneeaersransensensensessessesesssssnssnssnsensensensensenns 90
CAMPUS CONTACTS e et tuntenreneeneeneeneeneeaeeensasensensensessessssssssssnsssssssesssssssssssssssssssnssssessessesssssssssssssssensensensenssnns 91
CAMPUS IMAP euttteitneiteeieeteetettnettnetsneesnessnessasssnsssesssssssssssnsssnsssnsssnsssesssssssnsssnsssnsssnsssnsssnssssssssesssssnssnnses 93



Y

17 =0 \
il
Elm ‘\.:
nk
| LAY

|

mTi
“al

m!.

1| B
L

I -~ |

()
\ 4
==
> i

A
- aw r.lu

b

-—_
- v =y
e

e
.—-" .

T 1

ol | 1

».l

e
-
-

rnae * VUSRS
et

L
1y

-

ABOUT WARNER PACIFIC UNIVERSITY

Mission

Warner Pacific University is a Christ-centered, urban, liberal arts college dedicated to providing students
from diverse backgrounds an education that prepares them to engage actively in a constantly changing
world.

Vision
Mission-driven leaders who change the world.

Values
A Welearn in an inclusive community.
A We innovate toward experiential learning and academic relevance.
A We engage our spiritual journey with Christ at the center.
A We serve and care for our city and world.
A We cultivate curiosity, creativity, and purpose.

Core Themes
A Cultivating a Christ-centered learning community
A Collaborating with and for our urban environment
A Fostering a liberal arts education
A Investing in the formation and success of students from diverse backgrounds

History and Accreditation

Warner Pacific University is operated under the auspices of the Church of God (Anderson, Indiana) as a
place of education and service for people, regardless of their denomination, who desire a quality liberal
arts education in a vital Christian community. Founded in 1937 in Spokane, Washington, it was
incorporated as Pacific Bible College and prepared church leaders during its early years. A desire for a
more central location in the Pacific Northwest led to a move to Portland in 1940. In 1959, the name of
the institution was changed to Warner Pacific College in honor of one of the early founders of the church
as well as to reflect its growing liberal arts emphasis. In 2018, the name was changed to Warner Pacific
University to reflect the growth and development more accurately it has experienced in the scope of the
programs offered and the scale of what its graduates are achieving.



The University has been accredited by the Northwest Commission on Colleges and Universities (8060
165th Ave. NE, Suite 100, Redmond, WA 98052; Telephone: 425.558.4224; FAX: 425.376.0596) since
1961. Warner Pacific University holds program-specific approvals for its teacher education, nursing, and
social work programs. The University is also approved by the State of Oregon to offer degree programs,
for the training of teachers in identified subject areas, and for nursing education
(www.doj.state.or.us/finfraud/).



http://www.doj.state.or.us/finfraud/

ACADEMIC POLICIES

The goals of academic life at Warner Pacific University are to foster individual growth and development
in all aspects of students’ lives, to prepare students for the challenges of life within and beyond college,
and to encourage the building of a learning community.

The primary focus for students is to become active participants in the learning process. This requires
students to be faithful in class attendance, to come prepared, to turn work in on time, and most
importantly, to ask meaningful questions of themselves, their classmates, and their faculty. Students are
responsible FOR what they are learning and TO those with whom they are learning.

Course selection should be made in consultation with your academic advisor. The Academic Catalog is
the main resource to use in planning your progress toward graduation as it outlines degree requirements
and University policies. It is important for a student to track progress toward graduation each semester
and to make sure all appropriate paperwork is filed with the Records Office in a timely manner. Many
departments and programs have handy checklists that make tracking easy.

The Catalog is available on the University website (https://www.warnerpacific.edu/academics/registrar/).
Printed copies may be viewed at the Office of the Registrar. Students are responsible for meeting
requirements in the catalog in effect the year they entered the University. The primary responsibility for
meeting academic requirements for graduation lies with the student.

Registration and Enrollment

Advising

All students registered for six or more credits are assigned a professional advisor or faculty advisor,
depending on class standing. The advisor’s responsibility is to assist the student to set, plan and reach
their own personal educational goals. For a good advising relationship to function, each person involved
needs to know what is expected. The final responsibility for meeting all academic and graduation
requirements rests with the individual student.

To achieve educational goals, the student must take the initial responsibility for setting advising
appointments, creating an Educational Plan in MyWP before meeting with the advisor, and undertaking
some long-range planning for the completion of studies. Students should track their progress toward
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completing degree requirements by reviewing their Program Evaluations regularly. A minimum of six
months prior to graduation, the student should file an Application for Graduation with the Registrar.

Students who have earned fewer than 45 credits toward their degrees will collaborate with a professional
advisor to register for classes. When preparing to register for their junior year classes, the students shift
to a faculty advisor in their major area of study, who assist the students in more intentionally focusing
on long-range planning, including reviewing the graduation application and the student’s academic
major and vocational plans.

Students who change majors may have a change of advisor to align with the new major. Students have
the right to request such a change for other reasons as well.

Registration for Classes

Preregistration for new students is available at several summer preregistration events or during new
student welcome weekend. Students matriculating during the fall semester are eligible to register for the
fall and subsequent spring semesters. Returning students may begin registering for fall and spring
semester classes on the published dates during the previous spring semester.

All new and returning students are strongly encouraged to register for their class schedule at least two
weeks prior to the start of the term to ensure student readiness for the term and timely delivery of
textbook materials. Some students may need additional time to clear registration holds; the deadlines
are designed to accommodate these needs. All new and returning students must resolve any outstanding
financial issues, clear any registration holds, and register for their term schedule no later than the first
day of classes.

Adherence to the printed schedule of dates regarding additions, drops and withdrawals is expected since
the dates have been established considering teaching and learning needs and expectations. The
Academic Calendar is published in the current catalog, on each semester’s schedule of classes, and on
the WPU website.

Dropping Courses

Students wishing to drop select courses from their registration should submit a drop form to their
advisor. Drop forms are available on the University website, on the Student Resources tab in MyWP, or
from the advisor.

Students may withdraw from a course with no record on the transcript (called a “drop”) when they
withdraw properly before the deadline (see table below). Once the initial “drop deadline” passes, a
student may still properly withdraw from the course, but a “W” will be entered on the student’s
transcript.

Course Length Drop Deadline — No “W™ on Transcript Withdrawal Deadline — “W™ on Transcript
Full Semester First Business Day of Week 4 Last Business Day of Week 10

Eight Weeks Before Week 3 Begins Before Week 6 Begins

Seven Weeks Before Week 3 Begins Before Week 5 Begins

Six Weeks Before Week 3 Begins Before Week 4 Begins

Five Weeks Before Week 2 Begins Before Week 4 Begins




Most traditional courses are represented in the chart above. However, there are occasionally courses of
different lengths. For these courses, the drop and withdrawal deadlines will be adjusted proportionally.
Please consult with the Academic Catalog (https://www.warnerpacific.edu/academics/registrar/) or
Records Office for details.

The student is responsible to complete the paperwork for withdrawals. A student who fails to officially
withdraw from a course but has not attended class sessions or submitted assignments will be assigned an
“X” grade on the transcript.

Course Cancelation

WPU is committed to providing each student with a healthy learning environment in the classroom.
Class sizes are carefully monitored to ensure each student has the opportunity for active engagement
and interaction. Should it become necessary to cancel a course due to low enrollment, an advisor will
notify the affected students to identify acceptable alternatives.

Attendance and Classroom Behavior

Students are assumed to be attending all classes for which they are registered. Students are responsible
for course assignments regardless of the reason for an absence.

Civil Behavior and Consideration of Others in The Classroom

Most courses include a considerable expectation of participation and active learning during the class
period. Interruption caused by one student to the orderly flow of the class session may not only inhibit
the learning process but also disrupt and distract others engaged in the class. Therefore, the following
guidelines have been established for use during class sessions:

A All cell phones should be silenced during class time. Students may not text message, receive or
make calls during class.

A The use of electronic devices during class is permitted for the purpose of enhancing the
educational outcomes of the course. Use of electronic devices to check one’s email, cruise the
Internet, play games, work on projects not related to the course, or other uses not related to the
course outcomes is NOT permitted. Persistent violation of this guideline may result in the loss of
electronic device privileges during the class.

A Individual use of earbuds and personal listening/viewing devices is not permitted during class.

To assure a safe and supportive environment for all students, the following behaviors are prohibited in
classes:

A Verbal threats of physical harm directed towards professor and/or other students or physical
violence or intimidation.

A Verbally aggressive taunts, threats or abusive language directed toward students or professors,

which may include the use of profanities.

Showing up intoxicated/under the influence of alcohol or drugs.

Sleeping in class.

Disruptive and uncooperative behavior and actions that results in the breakdown of order in the

classroom, or obstruction of class goals.

A Defying specific instructions from the instructor pertaining to classroom conduct or behavior.

A Being openly critical and negative towards the professor and other students.

10
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A Instigation/Provoking - the face-to-face use of personally abusive epithets that, when addressed
to any person, are inherently likely to provoke.

immediate violent reaction whether the reaction occurs.

Using hate speech including but not limited to racist, demeaning, inflammatory, and or vulgar
language in classroom conversation, communication, blogs, or assignments.

Participating in or promoting practices that are in direct contradiction to the Bible.
Inappropriate dress.

Inappropriate taking of photos/videos/audio recordings.

Excessive tardiness or leaving class early.

> >

v > > B>

Students who demonstrate any of these behaviors may be asked to cease the behavior or leave the
classroom; in the case of repeat offenses, the student may face censure through the student judicial
process.

Visitor Policy

After the last day to add classes, only students who are registered for a class may attend said class.
Students may not bring family members, guests, or animals to class without the prior consent of the
instructor. Consent for children under the age of 12 to attend class will be granted only in extreme
situations, and it should be understood that if the child(ren) are distracting to the professor or other
students, they should be removed from the classroom. Children under the age of 12 may not be on
campus unattended. Individuals who are approved for ADA accommodation (including service animals)
are exempt from this policy.

Religious Accommodation

WPU will make good faith efforts to provide reasonable religious accommodations to students who have
held religious practices or beliefs that conflict with a scheduled course or program requirement.
Students requesting religious accommodation should submit a written request to their instructor with as
much advance notice as possible. Any absence resulting from religious accommodation does not excuse
students from course requirements or information reviewed during missed classes. Students are
responsible for obtaining materials and information provided during any missed class. The student must
collaborate with the instructor to determine a schedule for making up missed work.

Academic Integrity

Students and faculty are expected to adhere to the highest standards of honorable conduct in academic
matters. To create a viable learning community, it is essential that faculty articulate clear policies in
course syllabi and that students familiarize themselves with those policies and submit only work that is
their own. Any attempt to circumvent learning or assessment activities will be considered a breach in
academic integrity.

Examples of such breaches include the following:

1. Cheating (the use or attempted use of unauthorized materials, information, or study aids).
Fabrication/falsification (intentional falsification or invention of information, including false sign-
in).

3. Plagiarism (the use of another’s ideas, words, data, or product, including tables and figures, without
proper acknowledgment).

4. Identical work (submitting work for multiple purposes without permission or submitting work that
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closely parallels another student’s submission when collaboration is not allowed).

5. Assisting in dishonesty (helping or attempting to help another commit an act of academic
dishonesty, tampering with evaluation materials, distributing unauthorized questions or answers
related to an examination/test).

6. Use of unauthorized electronic resources, including artificial intelligence, to complete
assignments, quizzes, or examinations.

7. Violating a signed oath for an academic program or class.

Actions that may be taken by a faculty member who suspects a student of academic dishonesty (after
conversation with the student to determine the student’s awareness of the problem) are listed below. To
protect both students and faculty involved, the appropriate Division Dean and the VPAA must be
notified in writing of any action taken that may significantly impact the student’s grade:

1. Oral reprimand (by faculty member).
Requirement to resubmit work or retake an examination/test (by faculty member).

3. Reduction of grade or failing grade on assignment/exam (by faculty member, with notification
Division Dean and VPAA when this seriously impacts the overall course grade).

4. Reduction of grade for the course (by faculty member, with notification to Division Dean and
VPAA).

5. Failing grade for the course (by faculty member, with notification to Division Dean and VPAA).

If a satisfactory resolution is not reached after these actions have been taken, either faculty or student
may refer the matter to the Academic Policies Committee for resolution, which will address the issue
using the regularly established procedures for academic appeals.

At the discretion of the VPAA, repeat offenses may result in suspension or administrative dismissal from
the university.

All the above procedures must be conducted in accordance with the Warner Pacific University Education
Records Policy in compliance with the Family Education Rights and Privacy Act (Public Law 93-380).

Academic Appeals and Petitions

Occasionally it may be necessary to institute a petition for a waiver of established policies and
procedures, or an appeal for redress of grievances. Academic appeals fall into two broad categories: 1)
petitions regarding application of specific policies, or 2) appeals of final grades or other academic
matters related to a particular course. Depending on the content of the petition, the resolution may be
determined by the Records Office, or the petition may be submitted to the Academic Policies Committee
for review and adjudication. The student will be notified in writing regarding the results of the petition.

Petitions Regarding Application of Academic Policy

Petitions relating to academic concerns must be in writing and are processed through the Records
Office. All petitions must include the signature of the student’s advisor. This signature does not
necessarily mean that the advisor agrees with or supports the petition, but that the advisor is aware of
the petitioner’s request. Typical petitions include waiver of a particular graduation requirement,
acceptance of transfer credits to meet a specific graduation requirement, or other similar types of policy
appeals. Depending on the content of the petition, the resolution may be determined by the Records
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Office, or the petition may be submitted to the Academic Policies Committee for review and
adjudication. The student will be notified in writing regarding the results of the petition.

Appeals Regarding Final Grades or Other Academic Matters Related to Courses
Resolution of appeals is handled at the lowest possible level. The student must discuss the situation
with the professor involved. Should discussion with the professor not resolve the issue and the student
decide to appeal further, the following procedure must be followed:

1.

A written statement describing the situation is submitted to the appropriate Division Dean.

The Division Dean will meet with both the student and the professor to resolve the issue. Should
the issue not be resolved at this level and the student, or the professor wish to appeal further,
step 3 is followed.

The student or the professor files an appeal with the Chief Academic Officer. The Chief Academic
Officer will request pertinent information from all parties involved and make a recommendation
for resolution. Should the issue remain unresolved, the student or the professor may appeal to
the Academic Policies Committee (step 4).

A petition in writing is submitted by the student or professor to the Academic Policies
Committee. The petition will describe the issue involved and the steps taken toward resolution.
The Committee will request appropriate documents from the parties involved in steps 1-3. The
Committee will hold a hearing on the petition. Parties to the dispute will be granted an
opportunity to present their cases via the written request and accompanying documentation.
After reviewing such evidence, the Committee will render a decision. The decision of the
Committee is final. No further avenue of appeal is available. The decision of the Committee will
be in writing and will remain on file in the office of the Chief Academic Officer and in the
student’s academic file.

Refer to the Academic Catalog for additional information about academic policies, procedures, and programs
(https://www.warnerpacific.edu/academics/registrar/).
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STUDENT RECORDS POLICIES

Warner Pacific University abides by the Family Educational Rights and Privacy Act (FERPA) of 1974, Sec.
438, PUB. L90-247, as amended, which sets forth requirements for the protection of students’ rights and
privacy in their educational records. All student academic files, supporting documents, and other
records shall be maintained by Warner Pacific University staff employed for that purpose.

Family Educational Rights and Privacy Act (FERPA)

A student's FERPA rights begin on the first day that they attend class at Warner Pacific University. These
rights include:

1.

The right to inspect and review education records. A student who wishes to review the education
record should submit the request to the Registrar in writing. The Registrar will determine a
reasonable timeline for access, plan for access, and notify the student of the time and place
where the records may be inspected.

The right to request an amendment of an education record that the student believes to be
inaccurate, misleading, or otherwise in violation of privacy rights under FERPA. A student who
wishes to request an amendment to the education record should submit a request to the
Registrar in writing. If Warner Pacific University decides not to amend the record as requested,
the student will be notified of the decision in writing. Please note: FERPA is concerned with
accuracy. FERPA does not provide a process for questioning substantive decisions that are
correctly recorded, such as a grade that is accurately entered on the student's transcript but with
which the student disagrees.

The right to suppress the disclosure of directory information (see definition below), provided
that the request is submitted while the student is enrolled. A student who wishes to exercise this
right should submit to the Registrar a completed “Request to Withhold Directory Information”
form, available at the Records Office.

4, The right to provide written consent before Warner Pacific University discloses
confidential information from the student's education records, except to the extent that FERPA
authorizes disclosure without consent. Please note that Warner Pacific University discloses
confidential information from education records without prior written consent to school officials
with legitimate educational interests (see definition below) and under additional FERPA
provisions authorizing disclosure without consent. A full description of all authorized exceptions
for disclosure may be obtained from the Registrar.

The right to file a complaint with the U.S. Department of Education concerning alleged failures
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by Warner Pacific University to comply with the requirements of FERPA. The Family Policy
Compliance Office administers FERPA, and any complaints may be filed at the following address:

Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue SW
Washington, D.C. 20202-5901

Directory Information

The student’s education record is divided into two parts: directory information and confidential
information.

Directory information is publicly available and may be released without the student’s consent. At
Warner Pacific University, the directory information consists of the following: name; address (local and
home); e-mail address (WPU and personal); phone number (local, home, and mobile); date of birth;
photograph; most recent educational institution attended; participation in officially recognized
activities and sports; weight and height of members of athletic teams; academic program of study; dates
of attendance; enrollment status (full-time, part-time, etc.); class standing (freshman, sophomore, etc.);
expected date of graduation; degrees conferred and date of conferral; academic honors and awards
received (dean’s list, cum laude, etc.).

All other parts of the student’s education record are considered confidential, including (but not limited
to) ethnicity, gender, religion, WPU ID number, social security number, class schedule, grades, GPA,
transcripts, advising records, financial records, and disciplinary records.

Legitimate Educational Interest
As noted above, Warner Pacific University releases confidential student information to school officials
with legitimate educational interest. A school official at Warner Pacific University is:

A A person employed by the university as an administrator, faculty, or staff member.

A A student employed by the university to assist an administrator, faculty, or staff member in
fulfillment of his/her professional duties.

A A person employed by, or under contract to, the university to perform a special task, such as an
attorney or an auditor.

A A person or organization acting as an official agent of the university and performing a business
function or service on behalf of the university.

A A member of an official university committee (may include student members).

A A person serving on the university Board of Trustees.

A school official has a legitimate educational interest if the official needs to review the student's
education record to:

A Perform appropriate tasks that are specified in his/her position description or by a contract
agreement.

A Perform a task related to the student's education.

A Perform a task related to the student's discipline.

A Provide a service or benefit relating to the student such as health care, counseling, job
placement, or financial aid.
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Student Records Retention Policy

The university is committed to student record management in accordance with applicable laws and
regulations as well as established best practices, reasonable business judgment, and common sense.
Management of records must meet legal standards, optimize the use of both electronic and physical
space, preserve the university’s history, and ensure that redundant, outdated, and useless records are
destroyed.

The Records Office is responsible for ensuring appropriate use, retention, and destruction of the primary
student record file by establishing and following record management practices consistent with this
policy. Other campus departments (admissions, advising, student finance, academic divisions, etc.) also
create and maintain student records in the disposition of their duties. These departments and offices are
expected to follow the standards for student record management as outlined in this policy.

All confidential records are stored in manner that prohibits access by unauthorized individuals. For
physical records, this means storage in locked offices or cabinets in appropriate locations. Access to
physical spaces is controlled by the Campus Safety. For electronic records, this means storage in the
electronic database with access through means of a confidential login. Access to electronic records is
controlled by Information Technology.

Warner Pacific University contracts with an external partner for the secure shredding of confidential
paper documents at the time of disposal.

Student transcripts, Academic Dismissal records, class rosters, final grade rosters, and graduation lists
are maintained permanently by the institution. Other portions of the student record (registration forms,
major changes, advising files, applications for graduation, etc.) are maintained for 5 years after the
student’s last date of enrollment and then destroyed.
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CAMPUS LIFE STANDARDS

Warner Pacific University offers a Christ-centered, academically rigorous, leadership focused, learning
community in which faculty, staff, and students come together to share, explore, and solidify everyone’s
ideas, values, and beliefs. The University strives to develop students who are characterized by a strong
personal faith, integrity, transformation, a sense of mutual responsibility, and a pursuit of personal
excellence. The WPU community emphasizes seamless, holistic learning that occurs in classrooms, in
residence halls, on the gym floor, in the dining hall, at worship, and at social gatherings. The WPU
student population is comprised of students ranging in age from 17 to well past retirement and
originating from across the United States and many foreign countries.

The Church of God (Anderson, Indiana) sponsor Warner Pacific University. Its mission, programs, and
campus life are all informed by three basic traditions: Christ-centered, urban, and liberal arts.

Campus standards have grown out of the following qualities of campus life valued at WPU:

Love of God, self, and neighbor
Respect for others

Honesty and integrity
Reconciliation

Freedom within restraint
Health and wellness

Spiritual growth and maturity
The joy and abundance of life

I I3 D D D D

Students coming to WPU agree to conduct themselves as responsible citizens and actively contribute to
the quality of social, spiritual, and intellectual life. Violation of University policies including the
Community Agreement, subjects students to disciplinary action that could include warning, probation,
or dismissal from the university.

One of the primary functions of this handbook is to provide notice to students of the expectations for

being a member of our community. These standards are a key part of community life at WPU. Abiding by
the Community Agreement is a condition of your continued enrollment at WPU.
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Community Agreement

Warner Pacific University’s mission includes providing students from diverse backgrounds with an
education in a nondiscriminatory environment that prepares them to engage actively in a constantly
changing world. As students complete their coursework and develop their academic skills required to
earn a degree, they are expected to exhibit academic integrity and moral responsibility. As an expression
of the University’s urban mission and identity, students are expected to live out Christ’s command to
love and respect their neighbors both on and off campus. Civility, respect, and love are to be
demonstrated in personal interactions, campus, and community life, and in service to others.

As a Christ-centered University, WPU’s values are informed by the teaching of Jesus and the Holy
Scriptures to support the emotional, social, intellectual, as well as spiritual development of each
student. We strive to foster spiritual awareness and growth through a variety of means, including, but
not limited to the classroom, chapel services, service involvement, informal conversations, and
intentional small group meetings. The policies enumerated below, and their implementation, recognize
that students are in a developmental process that at times requires redemption as well as accountability
to achieve a healthy, respectful, and productive community.

While WPU is a distinctively Christ-centered liberal arts University, students do not have to be
Christians to be admitted. However, every student is encouraged to be open to learning about the
Christian faith and students are expected to uphold the school’s policies. These include, but are not
limited to the following:

1. Students are expected to uphold the highest standards of academic integrity. This includes not
lying, cheating, plagiarizing, or stealing in academic endeavors, nor accepting the actions of
those who do. Students will conduct themselves responsibly and honorably in all academic
activities. See Academic Policies.

2. Students are expected to uphold the highest standards of personal integrity and to treat others
with dignity and respect. To that end, WPU expects all members of the University community not
to discriminate or harass others based on age, sex, sexual orientation, gender identity, disability,
race, color, national or ethnic origin, or any other status protected by applicable
nondiscrimination law.

3. Completion of faith and service requirements is mandatory for all full-time traditional
undergraduate students. Students may choose various options to meet these requirements.

4. Students are expected to refrain from overnight visits with dating partners. Any intimate or
sexual activities outside of marriage (e.g., “hooking up”) or other sexual misconduct are
unacceptable behaviors for students enrolled at WPU. Sexual misconduct is detrimental to both
relationships and to individual self-esteem; it also violates the caring nature of our community.

5. Students possessing, distributing, and/or under the influence of alcohol, narcotics, marijuana, or
other intoxicants on University premises or at University-related activities will be subject to
judicial action. Smoking, vaping, or chewing tobacco is not permissible on the WPU campus at
any time.

6. Students are expected to use wisdom and discretion in the use of media/technology, including
movies, video games, Facebook, and other social networking portals. Images and information
posted on social networking sites are accessible to University personnel and may be considered in
student conduct processes. Viewing, creating, and/or sharing pornography or other inappropriate
images is prohibited.
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Students are expected to abide by the policies of the University including those contained in this
handbook, the University Catalog, and departmental brochures. If there is a dispute between students
and the University, this handbook outlines the procedure for making an appeal. Students are responsible
for being aware of the policies outlined here and in the Catalog.

The University reserves the right to confront behavior that is detrimental to the student, the community,
the University, and/or others, regardless of location or age of the student.

Alcohol and Marijuana Policy
Use and/or possession of alcohol and marijuana is prohibited for all students on campus. Responsible
possession and use of alcohol are permitted off campus for students 21 years of age or older.

Hosting Gatherings Involving Alcohol or Marijuana

Persons hosting social gatherings on, or off campus are responsible for the actions of their guests
including underage alcohol and/or marijuana consumption, and the level of consumption of their guests.
All students living at the location of the party may be held responsible regardless of who provides the
substances.

Weapons Policy

The presence of weapons on campus poses an unacceptable risk to the health and safety of all members
and guests of the WPU community. The possession of weapons is prohibited on the University campus.
For the purposes of this policy, a weapon is defined as any instrument, article, or substance which is
specifically designed for causing death, incapacitation, or serious physical injury.

Anyone who observes someone on the WPU campus violating this policy should immediately report the
incident to the Campus Safety (ext. 2127 or 503.250.1730). The complainant should be prepared to
provide the Campus Safety with any relevant information that caused them to observe the violation.
Campus Safety Officers have the right to secure weapons from persons in violation of this policy. These
weapons will be secured in Campus Safety.

Persons who possess a concealed weapons permit are NOT allowed to carry weapons on WPU property.
Possessing a weapon for the purpose of sport, hunting, personal protection, or any other reason does not
exempt a person from this policy.

Theft

The taking of the property of another without his or her consent is prohibited. Violation of this policy
may be subject to probable suspension or expulsion from the university.

Harassment
The University is committed to fostering a positive learning, working, and living environment for its
students. Harassment will not be tolerated.

Harassment may take place in any form, including conduct that is oral, physical, written, or visual. Such
conduct includes, but is not limited to, objectionable epithets, demeaning depictions, or treatment, and
threatened or actual abuse or harm based on an individual’s race, ethnicity, color, national origin, sex,
gender identity, sexual orientation, age, disability, military or veteran status, religion, or
denominational difference.

19



Harassment may also take place in the form of a hostile environment, which is any harassment that is
sufficiently severe, persistent, or pervasive to interfere with or limit the ability of a student to
participate in or benefit from the University’s programs or activities.

Fighting and Violence
Physical violence toward another person is strictly prohibited. Violation of this policy may be subject to
probable suspension or expulsion from the University.

Threatening or Endangering Physical or Emotional Wellbeing

The University will not tolerate expressed or implied threats against others. Any conduct that threatens
or endangers the health, physical, or emotional wellbeing of a community member, including oneself,
either on or off campus, is not acceptable. This may also include any conduct violation motivated by
bias, prejudice, or insensitivity toward personal characteristics. Where bias or prejudice is involved, it
may result in significantly more serious sanctions, including suspension or expulsion.

Vandalism

Vandalism is any intentional behavior that causes destruction of University and/or private property.
Examples of vandalism include, but are not limited to, destruction of signs, tearing down bulletin
boards, graffiti, damage to furniture, deliberate defacement of library materials, buildings, sidewalks,
walls, trees or furnishings, and the deliberate setting of unapproved fires, even bonfires, on University
property, whether leased or owned. All vandalism is prohibited, and students or groups found
responsible for vandalism will be subject to disciplinary and/or legal action.

Whenever possible, repair or replacement costs will be assigned to the individual(s) responsible and/or
guest/visitor (see Guest Policy). When this is not possible, costs will be shared by the smallest identifiable
group of the residents within a building, floor, room, or suite. Examples of vandalism that may result in
shared costs distributed within a community include, but are not limited to, bulletin boards ripped off
walls, ceiling tile damage, paint in stairwell landings, etc.

Destruction, tampering, and theft of campus signs are considered acts of vandalism and are prohibited.
Campus signs include, but are not limited to restroom, parking, directory hall signs, and office signs as
well as room numbering, traffic signs, and housing signs. Sanctions for destruction, tampering, and theft
of signs may include educational sanctions and sign replacement costs.

Acts of vandalism that target individuals or groups, or destroy, tamper with, and/or remove signs that
provide an accommodation for members of the campus community will result in charges of
discriminatory behavior under the Harassment Policy and/or Equity Grievance Policy and Procedures.
Examples of discriminatory vandalism include, but are not limited to, destruction, tampering with, or
theft of braille signs and graffiti that uses language which is prohibited under the Harassment and
Equity Grievance Policies.

Discretion of the Dean of Students

Warner Pacific University reserves the right to disqualify, discontinue, or exclude any student from
participating in any student activities or residence life at the discretion of the Dean of Students. Any
such discretion will be exercised without discriminating against any person’s legally protected status.
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Jurisdiction of Campus Life Standards

University policies and Campus Life Standards apply to conduct that occurs on university premises, at
University-sponsored activities, and to off-campus conduct that is deemed to adversely affect the
University community and/or the pursuit of its objectives. Each traditional undergraduate student shall
be responsible for their conduct from the time of application for admission through the actual awarding
of a degree, even though conduct may occur before classes begin or after classes end, as well as during
the academic year and during periods between terms of actual enrollment (and even if the conduct is not
discovered until after a degree is awarded).

These policies apply to a student’s conduct even if the student withdraws from school while a
disciplinary matter is pending. The Conduct Officer shall decide whether the Campus Life Standards
shall be applied to conduct occurring off campus, on a case-by-case basis, at their discretion.

Jurisdiction of Additional Handbooks and Contracts

Selected student roles across campus may require students to abide by contracts or handbooks that
include requirements beyond the scope of the Student Handbook’s standards described here.
Consequences from any violation of these additional requirements may only apply within the scope of
the position or loss of privileges pertaining to said position. Any violations related to University
Standards of Conduct violations will typically be referred to the Office of the Dean of Students, and any
behavioral sanctions related to student standards will come from the Office of the Dean of Students, not
individual departments within the University.

21



L
ou; Rtk

rtroubles
M0 bounds,

oring Coach

Christ-

22
























































































































































































































